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[PART in— SECTION 4] 

[Miscellaneous Notifications including Notifications, Orders, Advertisements and Notices issued by 

Statutory Bodies] 


'=h4-qi(l TRT «fr*Tr Pi<h 
■= 1^ 23 TTf 2011 

4 ^-12( 11 )-l/2006-W-l—- ^■<^1(1 <M arfqpppT, 
1948 (l948^34)^SfRI97^^SJRr(2)^^iJ^(xxi)3f[T 

■3^ *4RI(2^) *TRI (1) Sfk qro 17 

sqm (2) ?RrKTT^lf^^3ratn^fi3;gi4^TF«I 
%?T fwr, ^ 31^41^ % ■^a^prr 'ch4-=iKl ti^ 

41*11 Pi^H Tf 3Tsjt%<D §41Pi<i< (■ftlftirl) 

fqPi’HfMci RnfcrlRsId sRlcH f, STSlfll^:— 

1. a^k3n7»4--(i) ^rf¥^^i4^7rs5T«i!TiT 

3?%fi-ajcf) 541 Pi<i<. (finf^Qi) 2oii'5Ft'5n^i 

(2) ■*! vira^ w5fFr ^ ^ I 

2. "q^ ^ q*iT<^5<u| T3^ '4 cHHH—"^ ilaqi, ■3^ 

3^k IIH* 4dH*lH FT f¥^Pl4f ^ 'BT*! 'W^FT 

(2) (4) ■4 wl 4Rn{'<i^fj) 1 

3. ’Tiff ^-q^, 3111 #qT, 31^ 

41*11, 3i^ffnT 31)7 vj-i^ 44nT^ sr^T "3^ 

^iT?R (5) ■^ (14) ■^ wf¥q1^ I 

4. ^ ^ 

r4)<ii^r4^=ni (qqi[§41 '41f4a't'; 3T*1^ 


(75) 1^n3%3iq^1^qTf|iit'^':3ftf^7?c1llf^‘oq1^^ 
t STsqcfl ch<4 ■511 ■+'<R r=h7|l t, 
^wqi’R I4if4a^'qi^'q^#iTi 
R7^ 5)4^ TPR %n fm ^ R^tPi^VRI 

stici 14) fqqis il,4 ohRki 31*^1 f4<=ii5 <41 

RI^ 7R ^ 31RRftT 311^ t 

3T8M^Tll 4ir^ ^ SFT aiRTR 4t fa41 otjRlil ^ 
ftpRRjf^ t "R^lt 11 

5. ^ ^ 'fi'sfiTJ ^RSFR ^ TRT -4 ^R5I 

siram' 312^1 TBieiirxid t fit ciRi4«ff ■^iRoif ^ # 151 ^ 

'tX'h cRlTTR^it^'^SlRiRT^ $pjf|- 31*1^ 

oq^iRff cpf ^ :H3i«r-4f5if%7i4f ^ 4f 
3ll^<l ■gRI'Sf^'^Tl^r^f I 

6. 3^^^W7^R^l^--15ftP^7T5i^3Wff^3Tt^t5f^4q^^ 

54 7Rl?4f ^ 57 <*45 r1 7F5 %1 T fWT ( 5cff) 

(4Pi>H 5, 1965’4'3fr?rf715 3R7r7T4tf¥WT3fk313^15 
f4R7|41 ■^isn*! ■nVi'i ^i^414 dlcrdnaq 5557^51114 1 

7. 315515—15f¥555t5)t5>)^ <4W 0,4 3117^3fl73R5l75I5iit 

57 5515 5^ ^l#Tf f^pRFT 717557 5RI ITT 7155 4 
7m-7155 57 51171 Tji^ 311^ ^ 313 ^ 313gf^ 5nfcl, 

3Tg^[f%5rT3flfcf, 3RI f5^ 54 551 oq(5^415^37=5 55? 
1^7155 57751374^% I 
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[’IFT III—33^4 


311^ 


gn 

*TrR 

1 

qS^^fRSEIT 


^ tg mn is 

xI?R 

ITS 

cFErr ^ % sfrt tizt gqt 
cBT clW RifJici 

%m Mm, 1972 

b toi 30 b atcnfc! 

b 

% fen? 

3lk 3RT cH^cflU 

sqr #fjf STcff 

^ fclli f^f^Cl 3n^ 
sffr ^ffitra> ST^cTic 
qst^ b ^ 

^ff cTFJ^fWf 

1 

2 

3 

4 

5 

6 

7 

8 

9 

3T^fiTg3 

*05 

*( 2011 ) 

3rraR 

5^1-ar 

aifdfM’cb'cTilfzr 

%cH 8700/- 
b WT 37400-67000/- 

^cR %-4 

S7H 

(rJIJI 




{Mm) 

\ 


bt 

sraRi, 

TTfit 

TOT SKT srarar 

MStillcI 5RT srasT 

^ 3ik ftte 

^ c?n^ ^ ftteff 

VlfciT^rdcTT 

TT^mfci/gfcr^rgte/371^ ?kt ^ ^ ^ foR^ ^ udfaici, yfcif^^f^, 3Ti^ 

1^5??TanCTT 

nft teite tete 

'tlPlicI ^ ?it dticpi MO’I 

Pil'^l 

flllill 

10 

11 

12 

13 

14 

i 

i 

i 

1 

i 

1 

i 

i 

tR?r^ ^ foRI^ ^ Ffi^ IR 
s^cqrsf^ ^ ^ifer 

yfcif^i^f^ 'fti'O 

MStslfd 

bm #5-3 ^ 15600-39100 ^ b^ 6600/- b bmw^ ^ ^ io sf tote 

■ifcJl <3!^ OiJmIcICD §CJi)Pi<J'^ (f^fcci) 

feoifun 1 ; oi^t b wu 3ftRt 3T^ 3Tiiim irramter ij^ ssftef 

T?l%, gn3^qf^^^R?1^^1TffawtejTonGnTqtef^3RRf 3T^te31^7ITXTTS^ 
^ trisf arte tit ter ^ 3 tt^ % arte 3 tsist jffvfaR^, %qR^^ri?rr 3^ 

^ 31^ tit qracTT ite ite ^ ^ qR ^ 3te q^tef ^ ^ ate 3^ # iTT?fte ^ te 

3tef ^tetan srqfti '^i^ddi^qi ^ qR ^ 1 

fetef 2 : iitefs ^ site ter ^ iifeqR ^ teqrte 1 aitef, 2006 tit te terj 

^ T5^ ^<R aiTte ^ f%q5itef b sntrR: nr nterte tcR srar tente tttit tte ^ 

arter^ OT tate 3nm R q§f nf ^ ^ 3irte q§f f^rte?it ^ 3TrijR ^ 

TIT fswif^cT ^ '^di hi4) 1 

uldlwe^te (ar^iTqf^ ^ ^ete) 

Min nr nqn mmii nr m Mm Mi nr fvFm\ m\ afptTR m niMte ^ b 

anqRf m artf nr wmes tete aronr 'WHOTf b aicte aifti<ni^ > 

(q?) (i) ^ tit tepT ^r arrtnr 

amqr 

(ii) bR t5-3 ^dHUH 15600-39100 Wt -l- ^5 7600/- Tte ^ tete 3TTtIR: IR f^T^te 

^ HTS ^ nf qfn qif q5f ter ^ nrn amsT ^ tef/teiTT nngw: 

amar 

(iii) bR fs-3 Mrh 15600-31000 Tte + bR 6600/- ^r tete arwR ir fn^te 

^sns^s^r^nfTOq^a^ ^ amqT m ^ n^rnen, 

TOT 

(^) tetefte atei^ TOT ar^iTs R3% te:- 

(1) nrocTT TTM fq!?qfatiiciTT nr nron ^ fnte b.i. nr b.t^ amsT \ 

(2) Mm mRtiI ji^iaff b( Msri, tefin tot tens? ^ lacrf^ar^iiq i 

MM 1 : b fqten arter^ ofr utefn bi #dt ^ ^ tef^i^te 

(airfm^.^.) iRfngte^terRT?f iiTn=T#te i naJite ot 

^ from^ iiTsm^ i 

(^ fngte % cRqjicT TIT M nRSTR ^ 3TR11^ nnsn tit f^M ^ 3TO nqif w ^ 

TR bi arqf^ (arcteti teq) tef^rgte b araftr (aicten tb nte) 

mwm: TO qif ^ arte M iWt i yfdPf^te (arem^ M nte) ^ fq^te b te 
artecR aiT^ 4nT snbm ate bi arte ?n^ q^ 56 q^ % arte ^ tef i) 

f^tef 2 : aidPi^te 3TOR qr Pi^te b atete i ante, 2006 ^ (f^ ter? % ts^ 

arrte b finfiifM b mm: m qfMte bR tot fteite ftei mi %)^ artete srt 
tete aiim ar ^ ^ tcR arratrr ^ teitet ar amnte TO^te Ms nr 

Mwt ^f ^ te te ate, tern ate ar?? nq? ^ arte atete 13^ Mate! q^ WFn 
^5 Mr tit Mhrh te ^5 ^ termr anr ^ tot ai?f m cttr Mct 3R a^ ^ te fMmte ter 
fte^teqFMMRTaMRRFfM^aTOR^tennTOatenTaR^ 1 

ijn'q>'t^WTter 
tete^rter 
(tete ar teiicref) 

1. artnar/nsRi, 
ns ci'i<fi 'Mr annTTr 
-aTKTfiT 

2. R!nfteiq>. 
q>.n,^, PiRR 
-artnar 

3. fsoT arr^qR, 
q^.n.^. fRTnr 
-nsRi 

■ \ 

as ter b 
fan? nn cfrqr 
ter ante 

uxrw^T 

anaanasf 1 

‘ 


I 


(^. #>aK) 

HSllPl^!?Ta5 
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(■ 3 ^^ 1%^ t^’TTF) 

^TlOfqci 3TTTtf^-605101 

'Wi^'l 6 / 2011 , Rnici) 1 tr^, 2011 
3iT0rq<n w fg^FTO 713^ 

o^rr^ Wl^FIF'^'M^f sBrFFT 
i<chai 3Jk 3ic1<f'i5^'4 y't^’TT^^TTfd ■HURfd'^afk 
an^t “1337 w^t” ( 1954 ), 

(1968), “tts# arirff^rf^FFn: ( 1970 ) alk ^ 

aiMfqci ■£[ ^pufd [=b*l|TP7T 8TTT 

■^: 3fl‘<lfqci ■gfcPBPT arf^rPm, 1968 ^ «jitt 17 ("s) sfk 
affdf ^-gfdi^K-p m, i997^-3F«Tro5 {O^WKr^tnrr 
16(1) ^ iwl 4)4^, 3Tq^^M^^?rai^fF#T3ik^^ 
Pl^H i^l ^ Rl ^, T1 (hRi< 1I ■nfew^iT^ angpEft^T'^T^TT ^ ■TOJF?f 
afl'ilfqn ^ aici^'^-w ^'^fd4) FFTfWT (1TT^’TT^“'TO 
RFh” qi5i '3titi,'i!) 41'4-il ^<!jK ch<^ 

3^chi [qctim ^PiRfqci'^vT^^^lf5RPTT3I^^TT|f ^ 

■^: «T(Tr 17 C§) ^ bztpt) 

fo<^l Miii<'n 2025), ^ a n j4 l <H fa<i i arr 1 

■^: TFF^iR SRI ■'41'ai'll si), ’TRcT TTWR, RTFR 

TRTTSFT 1%SiTR RjUFRT (3^61 %?IT tS’TFT) 'FS 'H ^.— 
27-3/2000--^^^ 12 3T^, 2001 ST g ^tS-i 

W STT aftr irfdWH SRl, RWR ^ 3?3^ % 

’TRS ^ WIR ( *071-111) i[ 16 3RTW 2010 ST) 3Tf«n^f% 
7M«TT-SrcT«TT 


'=^: rct <»HH •#5FTT, “fft r=Iqii«’TftFS,’’sit1^^FiIR'!#3RT^ 
=bWf’q<l'1^Icrni, Pl=hN^^7f lq=hltlR|''jHI^'qftf?p^^-£ff^ 

■HF3FIRR> ^ W*T SFRlt t Tfr 


31^, 1^1%!?, ^irt) «fri; fssTO TjtgpjT ^ 3q^sff st^rr 

^ WRf SFTf Rfi# ^ ^ ftRTO, #;rt ^ 

^ ^ “RfR l^chiy 

FftSS, '+>51 'Jilt'll) SiTRtiH <*<cll 11^ra^l7F=rfeifecr#^l^ 
cTST ^'ipHcl t IfiirHcl t: (1) TRi7FFTSit7it^^ fsSTO 
^■pFlW, (2) yWin>l<4i-3?lf«f^ '‘il'44l3ftT'ftSTO7Tr(3)1WRT 
«i1'»l'1l3Tf sn sfix 3I^cfl8;(ui TT«TT ( 4 ) 

Pi*^Icnf<aci ^SRZRfrO R^RpTOH cbl 4l'jm 3fkf^=(illH shl 
f¥«RRSrHT :— 




3iT<lfq(rl Ptqir«<if fviUcfi 4IH 3lT<lfo|(rl yfdyn 
3#4pl*lH 1988 Sf) *TRr 18 (2) Sfl'^^aT^RR'Rl aHRI^RTf cp) 
3Tk?n^^SRr sft^grf^^ 

4lfHfd ^RFSZJW^31|e||yl4| TROSRi FlPltl arfsiSuFT 15 y<(lr4 4f*) 
3fk 7f PiHI 3«K SRqfFTSr ^ ^ -SrfTlfFftrc^ 
WqaikFTfiRrRSFT#) :— 


—3T9RR^ 

— ■RFTTf^Sr STSRT^ 

— 3Tlfy=f) fqttii^ 

— *TR^1'4 ro|+W’RWit1^aT5R«4T3 
— RRISFT ^53FIT 

— SiT<Tf'C|<H 3^ 3Tg^^ 

— sRfl ^<<3, ffer ^ 3^3srR 
— TRR 

■^Tlftcf (2 RSFT) 

— ?rRTi"^'# HlRldl 


2. -qSK|Rt: 

FftFS ^ #T WlRt #t STsri^T^^ STHT^, 

3TWRlfirai'3lfHc1 f IFftFS,T^ 
#T WnM ^ aiTF% ^ ^ 3^ ^ STt TJRTTRtf^ 

■joRtw ^ ■Rftf ^ ^ fnifq siM I 

3. 4ii4't)Kn : 

(W) SiT =t)i4=hici, 3y#i| chi4 yfHd SKI SR^FT 

writ ^SRT srfjq^g^ cFt cTRtTI T^, ^ ^ ^ fRI I 

(^)p«»sr 4 si^RSit RRiPs^ 

313 ; ^ HHichd f%RI 3||13,<II alk?R^ld1d 

■Hd^T^TTr*? 3?tT HR'^dd yp*^! ^Ipv'^ v.jH^j[l pi|y^-f^ 

FftScRr 3TTRFft ^ "qr 

(R) Sil^RfRfir'^ WT^^^IT# sfrtSjTSfFTqFT %ir^RST4! 
an^RTcil MPiqt^^-JTpfgsRIRR^cfijii dlRti «t)l4RfttFRR?II 
■#rf?Rcf^R^ IRft^c^RSTRtRi) JHp4yPk1 IdHfdRsId <d'J5-3 
(R) ^ 3T5RR ■qTJlcO R1RS<7gf ^ arSRRtR 1^ 

(R)^TRRRT33) arsf^T^argsiRTf, 3TfR=hdF 13,41 arsrfif^ 
■f^'STFfRT^ RIR ^ 3ik RIS RFTRFT ^ 1^ 3^ wf 
7R3Tf?FT3TRlliT-^ St aTRpRRf RTt WfFI ^ R?RIS, RT 

4. ■RSFTcIT R)t «HiRd : 

RRrS,■ ft RiR# RS^RST RRTRT ■snSSt (l) RfSRS 
WIFnr RRrS,'^ 3lTtlf^ ^^ 3rftw 3TRpR 3gqftSTd 
Wt/RfcfttRT (2) RfS RF tcTfecT TRFTRR t 3lk 

Rf^SRt fRROftR •RT% RT Wft Rti SRT TRFNR RfiRTR RR 
f^^RimfRI (3)RfSRftR^RitfRRnftRRTWtRt4;lFTfeR'tt 
S^ 3f^ 3?k RRfRT RTFRlf ^ RSFT RTt S3r’^ 11 


RFRfRTRT ^ (13 ^TSTR) 
— RTRRpjpTr 


5.3TRTRRI3lkP<P=WR! : 

RRrS,'^ ^FSRT 3T1RT^-RRl WRf ^TRft Rti^SRl ^5 pt4 
■RMs ^ Rlft^ 1^ •RT^ I RfS ^Rlt RtRR ^ ^ STTRif^ 
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ftfe ^ t fit ^ ^ ^ ^ 

fi%r -qr wc I ^^ftygr 

!^iw1 «il4 ^iMti'SW cM‘«(n^, 

0,^ 'bNfd^ sn^'^ <4'i'=iil «fiiciiqn4 3lk 

'tiNfrH'H dr'rll^ ^^111 

6. ^ 3ftT ; 

fF#(f^^ 3ftT cJtl<,<;iPlr4l ^ 

y<;M ^iwl % :— 

(^) ■qf ■gpri?^ ■^vlTlT % ^ 31TO?k ■'K "11^ sftr 

r=l<4) W 4l^il ?Rr STjfifel, ‘ ‘ * 4l >€’' ■^ Si^^fR 

■?FR-'#'1T 31|41oHTO re(<b(^d ^ 

It ^ ^-R^ ^ ^ ^ 

lR?f *l=h, ^ 

(II) W^'SFtWTO'^'^ftWd +<^'^t^3lNrd^ 
■q}-^7^Tti iq«(3arq=tiW 

%RT^tRR^iW3ftT3t3Rtfef'^^, ^ 

(Tj) ypiltf) 151^'^f fq<4ii<H 4|'4'1I ^ mhISJT «hHI 3?k'3^ 
STUcH WIT, t:?Tt-5t«nT'?#^ 2025 '^f^, 'RT 

(■sr) t^Tirra 41 ^hi r^Pi^iRl (f^fV'^'i ■^-wT-at) '^fft 

iHTTf ■g ai^HlRd 4)HI ij;4 Pi*it''l 3 i:ihRi 41 a^k «*iih'i 
•STRTW f^, ■RT 

(■^ oroTs; sigRH, ■%pna^3^^,'^-'Rtwt3ilT^T^ 

■RWT STJ^jlW ^ ^RRT 3ltT 31 j,Hir?d ^W, "RT 

(^) W^'^^^l^,1^lWT#TflRW^f^TR3J#5B 
tg3T^|f^»JpTlft'd4isidl yf^,t¥«RT' 52 RT’II^ 52 I^ 
y^i^idi iFFni Tiw ^ IrTw 3iT^fq<ri 
TJ^TIT ■RT^ "ff W lot '411(^11 #1 ai^nlRa 1wr?T 
■#3nT3if lit ^ wPoiaRa ^ 

^TTITTt, "RT 

(^) 1RT 31l4l^«bl, Wt iF'ltyioi, -TSTtf^rif, qi^hdl, 
^Pd^iw t, miRi^kiiiaif, liT^ 

3ttT 3r^ 3itk oRdyiPl^ ^ ^ 

^ 3fk wt, ^ ^51?;^ t, WT-WT "R!: 

"Sira iw, ^ 

(^) it,y1 3^ H<IRS!il yl*Rlii.clRK doi'dl altr fstKiiPqn 

^f■^Tf^#TM=hKI^M'♦l 'THltdld cb<^1Tt yl'TyiPed'?) I 

(^) chHidioh atnl , wt'^, MfiRt^Hi M alk 
^ wr-wr ■RTf^TR^ 3?k ■?ra? 

'^, ^yiflo ■Rftl^'Pn’fR ■^, ^TTRT, IT 

(sr) ^Hpqq, 3iT<l!qd yRi'«i't 'ffl*T HdR^f 3TtT «54i'i 
■gill #4RT wfWT ^ TI^, wftl 

^Pvddl y<4il<llTf^IirJit‘^,^3TliO?'4'4i fr, 3Ftto 
Hl'^ II Wfl, "RTRI ^RTTRT, IT 


(Z) Wft ^ SigRlRd "gi^ rI'4'11 ^ 

gPdP^^d do<^ stk PlPH-iTR ^^R^TTRT I 

7. <H<ni^4>R 'hIhRi : 

Wft'^, wf^WI hRRi^ yciiedoK(<3'l.'4l) ^131 
• »tRI PvH^Jf PH^!< l <f» ', RRT cimWltR#3B, dPRddl^ ^idoK THPfd 
7 cIIT, yP-Hprio ifR^IRT^ t^HTlT dl'411 ^ fidHlcT 
■RiTi^ "Ri wrt ®TtR ■RftR^iitf^WT 
%5RT3if ^ ft^IR IW Sttl #4RI 3*111^W? ^ ■SFlfil ^ 

attl ■?llfw t, ^ ^ 3^ 

8 . : 

(IT) RP<R<i_'hl4 yPnfd^'RTHW^ liwl ypd <iTi<<ii4l 

■ftRt3tk<i^i 't)l4=ndlRl'^, ^'RTRtsr^f^it, 
3n?t oR’R ■?Tf?3 wt 4t^ ^ alk wt #iT 

(H) iftR^irr^ ■^iftfcl ^ ■RT«2IR ■RoT^IWit ^ 

Rrwydld 3TI<dl«tR1TRI'R?r 4t y'^a qot'il, 

■^Hrf^HR^-’^IR^'RR Pi^fd Prldl '41^1 

(1) RPlRR^gisd 41^HI^ dildtP-^^d if 3rRfiT^^ 
■£f y.d) diP4do PiRti yd)iP?ra i 

9. SiiciRdi TWTR : 

■Rfl^'in^^RMl'^'RTS^'t?^ SHgRldd'^, 

srTitfw yPdSBH siWriiT, 1988, arRIPdri 'RpdodH PddR, 
1997 3ihW3lf«IRj;^^3RW*Tf, ■3ft IT^ftlW^ 3TRTOfW 

f, ancrftRT wf ^■'rt^ fR^rffti ^fft i ■rItr^ 

spT^ aqraftir i'^kr PsittPr iRliin ^ "Rfii wf 

■HfRfcT 3#1 YTI^ ^ti"^•R^ 

10. ■R‘r;4Rr it’stfftf^R 

aik iw ^ f^rfw f^ w «TT ■Ri ■RftR^'l^ 11& ilit #1 

3TR% 3ltcTflIT'R5l-'5!rafR'tt“aTT4fdd HR< PddiW rP<R^-'R' 0.4P'1< 
it’ait^rf^ 3TfW^^Ti4tn^ I 

■RftR^'^W'Ritc!I#0^*‘R‘^Pdi;‘^’3TT4P«(<rl’’'RI’T'i'3ITRt 
■311^ '=tic{l ^rnld attl pjiy'tii d3d sfii^l 4)4 sill atld! ■wi'mI 
"i. 1/2008 Pddili 11 "RT^, 2008 atk’iif^ra dildf^d 3tT^ 'gKI 
iW'RRI «IT, Pd^TRH llRt stk diW d^1 ^dTtlt I 

11. aiRnj^ i itit^n 

Iot 4 ^ePifii ^ ■rur^ wit iti, ito-itrii 'RT w "fRiit 
ari^ ^ tirit RI 3T^ "Rit "SRiRt RTF ■RitRR ■RTT11^ I 

12. Rf ■?RT4t aiT^ 3T«Raj, aiTdPRR RPdMH ^ aTJRtRR ^ 
■3fFTt Ph'Hl 31111 % atk cURTTRRRTR k ?Tig_'?tRT I 

■RR. RRTlRTRt 

■rIrr 
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RESERVE BANK OF INDIA 
(DEPARTMENT OF NON-BANKING SUPERVISION) 

Mimibai-400005, the 5th January 2011 

No. DNBS. (PD) 221/CGM(US)-2011—The Reserve Bank of India, having considered it necessary in public interest and 
being satisfied that, for the purpose of enabling the Bank to regulate the credit system to the advantage of the country, it 
is necessary to amend the Non-Banking Financial (Non-Deposit Accepting or Holding) Companies Prudential Norms (Reserve 
Bank) Directions, 2007, contained in Notification No. DNBS. 193/DG(VL)-2007 dated February 22,2007 (hereinafter referred 
to as the Directions), in exercise of the po^vers conferred by sections 45 JA of the Reserve Bank of India Act, 1934 (2 of 1934) 
and of all the powers enabling it in this behalf, hereby directs that the said Directions shall be amended with immediate effect 
as follows :— 

Amendment of paragraph 1— 

In sub-paragraph (3), after clause (iv), the following clauses (v) and (vi) shall be inserted 

(v) These Directions shall not apply to a non-banking financial company being a Core Investment Company referred to 
in the Core Investment Companies (Reserve Bank) Directions, 2011 (hereinafter referred to as CIC Directions), which is not 
a systemically important Core Investment Company as defined in clause (h) of sub-paragraph (1) of paragraph 3 of the CIC 
Directions." 

(vi) The provisions of paragraphs 15, 16 and 18 of these Directions shall not apply to a Systemically Important Core 
Investment Company as defined in the CIC Directions, subject to the condition that it submits the Annual Auditors Certificate 
and meets with the capital requirements and leverage ratio, as specified in the CIC Directions." 

UMA SUBRAMANIAM 
Chief General Manager In-Charge 

EMPLOYEES’ STATE INSURANCE CORPORATION 
New Delhi, the 23rd May 2011 

No. A-12 (1 l)-l/2006-Estt. I.—In exercise of the powers conferred by sub-section (1) of section 97 read with clause 
(xxi) of sub-section (2) and sub-section (2A) of that section and sub-section (2) of section 17 of the Employees’ State 
Insurance Act, 1948 (34 of 1948), the employees’ State Insurance Corporation hereby makes, with the approval of the Central 
Government, the following regulations regulating the method of recruitment to the posts of Superintending Engineer (Civil) 
in the Employees’ State Insurance Corporation, namely 

1. Short title and commencement.—(1) These regulations may be called the employees' State Insurance Corporation, 
superintending Engineer (Civil) Recruitment Regulations, 2011. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of posts, classification and scale of pay.—The number of posts, their classificaiton and the scale of pay 
attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to these regulations. 

3. The method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications and 
other matters relating thereto shall be as specified in columns (5) to (14) of the said schedule. 

4. Disqualification.—^No person,— 

(a) who has entered into or contracted a marriage with a person having spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible for 
appointment to the said post : 

Provided that the Director General of the Employees' State Insurance Corporation may, if satisfied that such marriage 
is permissible under the personal law applicable to such person and to the other party to the marriage and that there are 
other grounds for so doing, exempt any perosn from the operation of these regulations. 

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient to do so, it may, 
by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission relax any of 
the provisions of these regulations, v^th respect to any class or category of persons. 

6. Residuary matters.—Subject to the provisions of these regulations, all other regulations and instructions, laid down 
in the Employees’ State Insurance Corporation (Recruitment) Regulations, 1965, applicable to the corresponding category of 
posts in Employees' State Insurance Corporation, shall apply to the post specified in the Schedule annexed to these 
regulations. 

7. Saving.—^Nothing in these regulations shall affect reservation and other concessions required to be provided for 
the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes and other categories of persons in accordance with 
the orders issued by the Central Government from time to time, in this regard. 


Z- log Gf/20l« 
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Period'Of 
probation, 
if any. 

• I of recruitment 

whether by direct 
recruitment or by 
promotion or by 
deputation / 
absorption and 
percentage of the 
vacancies to be filled 
by various methods 

In case of recruitment by promotion/ deputation/ absorption, grades from which promotion /deputation / 
absorption to be made. 

1 If a Departmental 
Promotion 
Committee exists, 
what is Its 
composition. 

Circumstances 
in which Union 
Public Service 
Commission to 
be consulted in 
making 
recruitment 

- (10) 

(1^1 

- (12) 

(13) 

(14) 

Nil. 

By promotion 
failing which by 
deputation 
including short 
term contract. 

Promotion: 

Executive Engineer (Civil) in Pay Band -3 in the scale of pay of Rs. 15600-39100 + 
Grade Pay of Rs. 6600 with ten years regular service in the grade. 

Note 1: Where juniors who have completed their qualifying or eligibility service are 
being considered for promotion, their seniors would also be considered provided they 
are not short of the requisite qualifying or eligibility service by more than half of such 
qualifying or eligibility service or two years, whichever is less, and have successfully 
completed their probation period for promotion to the next higher grade along with 
their juniors who have already completed such qualifying or eligibility service. 

Note 2; For the purpose of computing minimum qualifying service for promotion, the 
service rendered on a regular basis by an officer prior to the r* day of January, 2006 
or the date from which the revised pay structure based on the 6^” Central Pay 
Commission recommendations has been extended, shall be deemed to be service 
rendered in the corresponding pay or pay scale extended, based on the 
recommendations of the Pay Commission. 

Deputation (including short-term contract): 

Officers under the Central or State Governments or Union Territories or Recognised 
Research Institutions or Public Sector Undertakings or Semi-Government or 
Autonomous Bodies or Statutory Organisations:- 

(a) (i) holding analogous post on regular basis in the parent cadre or department; 

or 

(ii) with five years’ service in the grade rendered after appointment thereto on a 
regular basis in Pay Band -3 in the scale of pay of Rs. 15600-39100 + Grade Pay of 
Rs. 7600 or equivalent in parent cadre or department: 

or 

(iii) with ten years’ service In the grade rendered after appointment thereto on a 
regular basis in Pay Band-3 in the scale of pay of Rs. 15600-39100 + Grade Pay of 

Rs. 6600 or equivalent in parent cadre or department; 

and 

(b) Possessing the following educational qualifications and experience 

(i) Bachelor of Engineering or B. Tech, in Civil Engineering from a recognised 
university or Institute or equivalent, and 

(ii) Twelve years’ experience in planning, construction and execution of civil 
engineering projects. 

Note 1: The departmental officers In the feeder category who are in the direct line of 
promotion shall not be eligible for consideration for appointment on deputation 
(including short term contract). Similarly, deputationlst shall not be eligible for 
consideration for appointment by promotion. 

(Period of deputation (including short term contract) including period of deputation 
(Including short term contract) in another ex-cadre post held immediately preceding 
this appointment in the same or sorne other organization or department of the Central 
Government shall ordinarily not exceed five years. The maximum age limit for 
appointment by deputation (Including short term contract) shall not be exceeding 56 
years as on the closing date of the receipt of applications.) 

Note 2 : For the purpose of appointment on deputation basis, the service rendered on 
a regular basis by an officer prior to the I** day of January, 2006 (the date from which 
the revised pay structure based on the 6“^ Central Pay Commission recommendation 
has been extended) shall be deemed to be service rendered In the corresporxijng 
grade pay or pay scale extended based on the recommendations of the pay 
commission except where there has been merger of more than one pre-revised scale 
of pay into one grade with a common grade pay or pay scale, and where this benefit 
will extend only for the post(s) for which that grade pay or pay scale is the normal 
replacement grade without any up-gradation. 

Group ‘A’ 

Departmental 

Promotion 

Committee 

(for 

considering ' 
promotion); 

1. Chairman/ 
Member, 

Union Public 

Service 

Commission 

- Chairman 

2. Director 
General, 
Employees’ 
State 

Insurance 

Corporation 

- Member 

3. Financial 
Commissioner, 
Employees' 

State 

Insurance 

Corporation 

- Member 

Consultation 
with Union 
Public 

Service 
Commission 
is necessary 
for filling up 
of post. 


(Dr. C. S. Kedar) 
Director General 
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT 
(DEPARTMENT OF HIGHER EDUCATION) 

AUROVILLE FOUNDATION, AUROVILLE^OSlOl 

STANDING ORDER NO. 6/2011 DATED 1st MAY 2011 
CONSTITUTION OF AUROVILLE TOWN 
DEVELOPMENT COUNCIL 

Whereas the Mother had envisaged Auroville as a 
universal township dedicated to human unity and 
international understanding and as fijrther described by her 
in "A Dream" (1954), the Auroville Charter (1968), the message 
"To be a True Aurovilian" (1970) and the Mother's numerous 
other messages and writings on Auroville. 

Whereas Section 16(1) read together with Section 17(e) 
of the Auroville Foundation Act, 1988 and sub section 
5(1 )(b) of the Auroville Foundation Rules, 1997 empowers 
the Governing Board to constitute committees for efficient 
discharge of its duties and performance of its functions, and 
also prepare, in consultation with the Residents' Assembly, 
the Master Plan for the international cultural township of 
Auroville (hereinafter referred to as "the township") and 
ensure its development so planned; 

Whereas the Governing Board, in terms of Section 17(e), 
ibid, approved the Auroville Universal Township Master 
Plan (Perspective 2025), hereinafter referred to as "The Master 
Plan", prepared by the Residents' Assembly of Auroville; 

WTiereas the Master Plan was approved by the Central 
Government, vide Government of India, Ministry of Human 
Resource Development (Department of Higher Education) 
letter No. F. 27-3/2000-UU dated 12 April 2001, and was 
notified by Auroville Foundation, with the approval of the 
Central Government, in the Gazette of India (Part III) on 16th 
August 2010; and 

Whereas the Master Plan prescribes the "Town 
Development Council" as the body for implementing the 
Master Plan with an organisational structure as in Appendix- 
V of the Master Plan; 

Now, therefore, the Governing Board, in terms of the 
provisions of the Master Plan, constitutes the "Town 
Development Council" (hereinafter referred to as "the 
Council") in consultation with the Residents' Assembly 
through the Working Committee, for the purpose of 
implementation of the Master Plan which includes but is not 
limited to (1) planning, developing and building of the 
township, (2) socio-economic planning and development: 

(3) implementing and monitoring of development plans; and 

(4) mobilizing resources and funding the planning and 
development of the Township, subject to the following 
provisions : 

1. Council Membership : 

The Council shall consist of a maximiun of 15 members 
nominated by the Residents' Assembly through the Working 
Committee from amongst the Residents' of Auroville, whose 


names are entered in the Register of Residents' maintained 
in terms of Section 18(2) of the Auroville Foundation Act 
1988 and approved and notified by the Governing Board 
and shall include members representing functional areas 
and nominated members as given below : 

Functional Areas (13 Members) : 

— Town Planning 

— Urban Design 

— Physical Infrastructure 

— Social Infrastructure 

— Economic Development 

— Applied Research on Substainable Development 

— Resource Mobilisation 

— Implementation and Monitoring 

— Greenbelt, Green Zones and Parks 

— Communication 
Nominated Members (2 Members): 

— Nominee of the Governing Board 

— Nominee of the Working Committee 

2. Office Bearers: 

The Council will have three office-bearers namely one 
Chairperson, one Member-Secretary and one Member in 
charge of Finance & Accounts. The Governing Board 
nominates Shri Balakrishna Doshi, be their nominee in the 
Town Development Council. The Council shall elect these 
three office-bearers from amongst themselves and decide on 
the levels of delegated authority to these office bearers. 

3. Term of Office : 

(a) The term of office of a member shall be 4 years 
from the date of notification by the Governing 
Board of his/her nomination by Working 
Committee; 

(b) Six months before the expiry of each 4 year term, 
the new members of the Council will be nominated 
and will commence an induction and transition 
process with the then existing Council members 
to ensure a smooth transition; 

(c) The Governing Board may, in consultation with 
the Working Committee, may re-appoint ftinctional 
area members to the new succeeding Council, so 
as to ensure continuity of work. The re¬ 
appointment of Council members will be subject 
to the eligibility criterion as per clause 3(d) below. 

(d) A member shall be eligible for re-nomination for 
a maximum of one term in succession and for 
subsequent nomination on the same terms after a 
lapse of 2 terms from the last one; and for 
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subsequent nomination on the same terms after a 
lapse of 2 terms from the last one; and for 
subsequent nomination on the same terms after a 
lapse of 2 terms fi-om the last one. 

4. Cessation of Membership : 

A member shall cease to be on the Council: (1) if he/she 
is continuously absent fi-om Council work or Auroville for 
more than six months; (2) if he/she resigns in writing arid 
the resignation, recommended by the Council, is accepted 
by the Governing Board; (3) if the Governing Board, on the 
recommendations of the Council, for good and sufficient 
reasons to be recorded in writing, removes a members; 

5. Nominations and Vacancies : 

Members of the Council will be appointed by the 
Governing Board in consultation with the Residents 
Assembly through the Working Committee. If a casual 
vacancy is caused for any reason, the Governing Board, in 
consultation with the Working Committee, may appoint a 
member for the vacancy for the remaining period of the term. 
For the appointment of members of the Council, the 
Governing Board will issue suitable Office Orders from time 
to time. Such Office Orders will contain the names of the 
members, their term and the functional areas of responsibility. 

6. Functions and Responsibilities : 

The Governing Board herewith empowers the Council, 
being the Prescribed Authority as mentioned in the Master 
Plan, with the following functions and responsibilities : 

(a) Ensure that the township is planned, developed 
and built generally according to the "Galaxy 
Concept" approved by the Mother and the Master 
Plan to manifest the Mother’s vision of Auroville 
within a time frame; 

(b) Prepare and approve Zonal Plans, Local Area 
Plans and 5 year Detailed Development Plans for 
building the Township in a time bound manner; 

(c) Review and update the Master Plan every 
15 years with the first such review to take place 
in 2025; 

(d) Prepare and approve Development Plan 
Regulations (Building By-Laws) as well as give 
building Permissions and Completion Certificates; 

(e) Prepare and approve budgets, estimates, planning 
schedules, work plans and work completion 
schedules; 

(f) Assist in raising or raise funds for planning, 
developing and building the Township including 
the consolidation of land required for the purpose. 
The funds so raised shall be deposited in the 
Auroville Unity Fund and disbursed to the Council 
for the realisation of approved development plans; 

(g) Secure the services of town planners, urban 
designers, engineers, architects, contractors, 


surveyors, consultants, legal advisors, and such 
other experts and professionals from within and 
outside Auroville as may be necessary from time 
to time and on such terms and conditions as may 
be decided by the Council; 

(h) Prepare and implement communication and 
consultation processes that encourage an active, 
constructive and participatory involvement of 
Auroville residents in the implementation of the 
Master Plan; 

(i) Constitute functional teams, working groups, 
project teams and other resource groups as may 
be necessary from time to time on such terms and 
conditions as may be decided by the Council; 

0 Secure, where necessary, the required recognition 
or endorsement from the appropriate central, state, 
local or district government ^flioriftes for the 
implementation of the Master Flan m consultation 
and cooperation with the Seca^tary, Auroville 
Foxmdation; 

(k) Prepare rules and regulations for ensuring 
enforcement of the Master Plan with the approval 
of the Governing Board. 

7. Advisory Committee : 

The Governing Board will constitute the TDC Advisory 
Group (TAG) comprising upto 7 members including the 
Director, Town and Country Planning, Government of Tamil 
Nadu, to advise the Governing board and the Council on 
matters relating to the Master Plan, including, but not liriiited 
to, the preparation of Detailed Development Plans and the 
monitoring and reviewing of planning and devrfoiment 
progress. 

8. Accountability and Reporting : 

(a) The Council shall be accountable to the Governing 
Board, through the Working Committee, and shall 
submit to it a faithftil and true account of its 
activities, including income and expenditure as 
and when required by the Governing Board. 

(b) The Council shall also submit a faithful and true 
account of its activities to the Residents’ 
Assembly, through the Working Committee, as 
decided from time to time. 

(c) The Council shall publish an annual report on the 
progress in implementing the Master Plan. 

9. Internal Management : 

The Council shall determine, with the approval of the 
Governing Board through the Working Committee, its internal 
working procedures in all respects not inconsistent with the 
Auroville Foundation Act, 1988, the Auroville Foundation 
Rules, 1997 and the provisions of this Notification. The 



4016 


THEGAZETTEOFTNDIA, JUNE 11,201^ (JYAISTHA2i, 1933) 


[PartIH—Sec. 4] 


Council shall provide a copy of its internal management and 
financial processes manual to the Working Committee and 
the Governing Board for information. 

10. L'avenir d’Auroville 

Since the name "L'avenir d' Auroville’' was given by the 
Mother for the Township Planning, developing md building 
the organisation; the Council shall retain it and may use the 
expression "Auroville Town Development Council-L'avenir 
d'Auroville" in its internal communications. 

From the date of constitution of the Council, the 
committee known by the name of "L’avenir d’Auroville" and 
constituted by the Governing Board by its Standing Order 


No. 1/2008 dated 11 March 2008, and the connected Office 
Orders, shall cease to exist and fimction, and its roles and 
responsibilities shall be taken over by the Council. 

11. Amendments to the Notification 

The Governing Board, in consultation with the Working 
Committee, may amend, from time to time, any or all of the 
provisions of this Standing Order. 

12. This Standing Order is issued with the approval of 
Chairman, Auroville Foundation and shall come into force 
with immediate effect. 

M. RAMASWAMY 
Secy. 


Rroil irt xchiftm, 2011 
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